SAVE THE CHILDREN 
INTERNATIONAL PROGRAMS

ROLE PROFILE


	JOB TITLE:  Deputy Director of Logistics

	TEAM/PROGRAMME: Logistics
	LOCATION: Juba with frequent field travels

	GRADE:     3
	CONTRACT TYPE: 

Fixed term contract of 2 years

	CHILD SAFEGUARDING:  Level 3 - the responsibilities of the post may require the post holder to have regular contact with or access to children or young people 


	ORGANISATION PROFILE 
Save the Children is the world’s leading independent organisation for children. We work in 120 countries. We save children’s lives; we fight for their rights; we help them fulfil their potential. 

 

We work together, with our partners, to inspire breakthroughs in the way the world treats children and to achieve immediate and lasting change in their lives. 

 
We have over two million supporters worldwide and raised 1.6 billion dollars last year to reach more children than ever before, through programmes in health, nutrition, education, protection and child rights, also in times of humanitarian crises. 

We’re changing to become more efficient, more aligned, a better partner, a stronger advocate, a magnet for world-class people and relevant for the 21st century.



	ROLE PURPOSE: 
The Deputy Director of Logistics - Supply Chain (DDL-SC) will be accountable for the development and delivery of supply chain strategy for Save the Children International South Sudan program (SCISS), and for increasing the impact of SCI’s programmes through effective and optimised supply chain models, which can deliver on needs in varying contexts across multiple field offices.
This position will also involve deputising for the Director of Logistics, and travelling 30% to 50% of the time in order to deliver on the demands of this position.


	SCOPE OF ROLE: 
Reports to: Director of Logistics
Staff reporting to this post: Procurement Manager, Emergency Procurement Manager, Warehouse Officer, Medical Logistician, Fleet Officer and Logistics Officer - Assets 


	KEY AREAS OF ACCOUNTABILITY : 
A) Procurement & Warehousing (including medical supplies)

            Realise the delivery of an optimised supply chain through:
· Support the delivery of international programming in line with Save the Children’s mandate, strategy and theory of change.
· Develop and implement SCI’s supply chain tools to ensure that Juba and field offices have appropriate and scalable supply chain systems to support both emergency responses and on-going development programmes. 

· Provide technical support and guidance to Juba and field offices on the development of supply chain plans, including demand analyses, market assessments, and planning country and field level contracts, warehouses and infrastructure. 

· Support the implementation of systems related to supply chain, including procurement planning, procurement and shipping, warehousing and distribution across country programmes, through capacity building and ad-hoc advice. 
· Ensure supply chain systems integrate with programs and support management functions at a country level. 

· Oversee international and regional procurement for country programmes in line with SCI procurement procedures and donor policies, in particular managing the procurement team to meet the needs of all field offices in an efficient and effective manner. 
· Oversee the implementation of the country contracting strategy and the establishment/updating of subsequent country framework agreements for key items through market research and analysis, consultation with technical working groups and running tenders, to deliver a supply base that is reliable, responsive and able to increase capacity in emergency contexts. Also ensure that contracts and suppliers are managed professionally and proactively.

· Oversee the management of storage and warehousing and storage spaces including medical supplies systems

· Oversee the security and uninterrupted flow of stocks including medical supplies  
· Manage the transportation and delivery of programme supplies between field offices (by road, air and river)

· Monitor the team’s performance to ensure that country offices receive goods of high quality in a timely and cost effective manner, and are kept up to date of order status.

· Be willing to undertake regular field travel and work with minimum supervision under difficult conditions in varying locations to support country supply chain development.
B) Fleet management

· Management, control and accountability of all fuel supplies within Juba and provide fuel management support including contingency planning and storage country-wide

· Monitor, control and report on the use of all SCI South Sudan fleet assets Ensure that all SCI South Sudan fleet asset and driver administration is executed in a professional manner and in accordance with SCI Standards, Procedures and South Sudan legal obligations. 

· Ensure that accidents and insurance claims are properly handled; insurance benefits are properly negotiated to the benefits of SCI

· Produce detailed vehicle consumption reports on weekly and monthly basis.

· Ensure accurate reporting on all fleet management aspects by all SCI South Sudan field locations.

C) Generator Management

· Support in management, control and accountability of all fuel supplies for Juba Generators and provide fuel management support including contingency planning and storage country-wide

· Support the Admin team to put in systems to monitor, control and report on the use of all SCI South Sudan Generators.

· Ensure that Juba generators are serviced and maintained according to standard maintenance guidelines and schedules

· Ensure that generator management reports are produced on weekly and monthly basis

D) Asset Management
· Oversee the proper recording/documentation, storage, use, maintenance and disposal of both capital and non-capital assets across the country program

· Ensure that an updated master asset register is maintained at country level and that field specific registers are maintained at field offices to facilitate asset tracking and audit
· Lead the asset disposal process and ensure SCI and donor policies and protocols are adhered to 

     C)  Contribute as a member of the  Team:
· Create a culture of continuous learning where staff are encouraged and supported to grow and develop and are willing to be held accountable for their commitments.
· Role model and support the development of a dual mandate organisational culture that reflects our values, promotes accountability and high performance and frees up our people to deliver outstanding results for children and excellent customer service for our members and donors.
· Identify and support the creation of learning and development programmes for building capacity of logistics staff involved in supply chain management at all levels.

· Work with Juba and field office teams to develop strategic relationships and partnerships with companies and organisations who can support the improvement and enhancement of Save the Children logistics.



	SKILLS AND BEHAVIOURS (SCI Values in Practice) 
Accountability:

· holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.

Ambition:

· sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· widely shares their personal vision for Save the Children, engages and motivates others

· Future orientated, thinks strategically and on a global scale.

Collaboration:

· builds and maintains effective relationships, with their team, colleagues, Members and external partners and supporters

· values diversity, sees it as a source of competitive strength

· Approachable, good listener, easy to talk to.

Creativity:

· develops and encourages new and innovative solutions

· Willing to take disciplined risks.

Integrity:

· honest, encourages openness and transparency; demonstrates highest levels of integrity



	QUALIFICATIONS: 
· Masters in Logistics, Supply Chain Management or similar level qualification.

· Chartered Institute of Purchasing & Supply (CIPS) or equivalent



	EXPERIENCE AND SKILLS:
· Extensive experience in successful development and implementation of a logistics and supply chain strategy and infrastructure for a global operation.
· Demonstrable experience in international sourcing and contract management, including an ability to review demands and trends, and to develop strategies to fill identified gaps.
· Experience streamlining and automating procurement processes, including refining processes, developing user-friendly manuals and training programs, and assessing, selecting, and deploying suitable procurement software where applicable and necessary.
· Field level experience in managing complex supply chains for INGOs in international development and emergency programmes.
· Deep understanding and interpretation of Incoterms as well as their application in the context of overseas procurement in South Sudan.
· Knowledge of key institutional donors and their compliance requirements in respect of logistics and procurement.
· Highly developed interpersonal and communication skills including influencing, negotiation and coaching.  

· Solid project management skills related to organisational development projects.
· Experience of solving complex issues through analysis, definition of a clear way forward and ensuring buy in.
· Solid programmatic, organizational, planning, technical and IT skills (including databases), with a proven ability to work under pressure and solve problems in a fast paced environment;

· Dynamic individual with a demonstrated ability to achieve results in a demanding and fast paced environment.
· Commitment to Save the Children values.

· Ability and willingness to change work practices and hours in the event of major emergencies including travelling at short notice and for extended periods of time.

· Experience in working in post conflict environment is essential 

· Experience in working in South Sudan is an advantage
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