Save The Children

International Programs

ROLE PROFILE

	JOB TITLE:  Somalia Nutrition Consortium MEAL Manager

	TEAM/PROGRAMME: Consortium Management Team
	LOCATION: Nairobi with 40% travel to the field

	GRADE:  TBC  (Competitive Package)
	TYPE OF CONTRACT: 24 months fixed term with possibility of extension

	CHILD SAFEGUARDING: 

Level 3 - the responsibilities of the post may require the post holder to have regular contact with or access to children or young people


	ROLE PURPOSE: 
The Nutrition Consortium Monitoring, Evaluation, Accountability and Learning (MEAL) manager takes the overall responsibility for ensuring quality Monitoring Evaluation and Accountability and Learning in the wide Nutrition Consortium programme.  The main purpose of this role is to bring together programme learning, innovations, research-based evidence and information for improvement in the development and implementation of nutrition programs in Somalia. 
S/he will closely liaise with all the Nutrition Consortium partner organisations to ensure timely data collection, management and use of data for decision making and learning within and outside the Consortium.


	SCOPE OF ROLE: 

Reports to: Somalia Nutrition Consortium Manager
Staff directly reporting to this post: Researcher and Data Analyst
Dimension of Role: 

This is a challenging role in a complex environment. It requires a dedicated, experienced and highly motivated individual who can manage the difficulties of working in such an environment and still be fundamental in helping to drive forward our programmes and ambitions. The MEAL Manager will be part of a Consortium Management Team made of a Nutrition Consortium Manager, a Grants Manager, an IYCF Adviser and a Data Analyst to provide sound programme/grant management services and key centralised technical support across all Consortium members. 


	KEY AREAS OF ACCOUNTABILITY:

Program Design and Quality Programmes

· Lead the development of a joint MEAL framework and  ensuring that monitoring and evaluation plans are developed and closely followed up with the consortium partners
· Ensure data are collected, analysed and presented for decision making and program learning
· Lead the establishment and implementation of an accountability system that includes a feedback/complaints mechanisms; a mechanism for sharing programme information with beneficiaries and beneficiaries’ participation system

· Ensure that evidence is produced and disseminated from data gathered from all consortium partners to demonstrate successes and learning
· Ensure that the pilot mobile data monitoring system is developed, rolled out, effectively managed and its functionality is documented to inform scale up or replication

· Work with the SCI Somalia (Lead Agency) program Head of MEAL and Communication team  for dissemination of lesson and best practise in the current DFID nutrition programming  and recognition of the results of the programme
Knowledge Management and Learning

· Develop frameworks to integrate impact assessment and learning and knowledge management into the programme
· Produce  evidence-based information to the consortium management team, consortium members to enable them share and engage with the donor and  relevant national and global networks

· Ensure quality programme research is undertaken and the results are appropriately presented to different stakeholders for use in decision making, programme learning and advocacy 
· Lead staff towards project research/study to collect and analyse data, and translate and implement research findings together with other project team members, partners and consultants;

· Ensuring close working relationships and regular communication on MEAL issues with consortium partners at all levels (district and national), including with government and other organisations working in the project area, to ensure efficient and effective project implementation; 

· Contribute to representing the principles and evidence- based work of the consortium to donors, United Nations, NGOs, and INGOs, government and other stake holders when required. 

Staff Management, Mentorship, and Development 
· Manage the MEAL Team, define expectations, provide leadership and technical support as needed, and evaluate direct reports regularly

·   Build capacity and knowledge of the wide nutrition programme staff on MEAL systems, strengthening organisational knowledge and understanding of effective programming through networking, experience sharing and searching for innovative ideas

·   Identify training needs of staff in respect to applying monitoring plans/tools; collect, analysis and report on findings periodically and conduct trainings to address the capacity gaps
· Ensure the recruitment, training, and promotion  of  staff as appropriate and ensure availability of appropriate professional development opportunities for staff

· Incorporate staff development strategies and Performance Management Systems into team building process.  Establish a result based system and follow up

· Oversee that all technical MEAL staff proactively build and maintain technical skills and competencies required for leading and/or advising first class programmes – both development and humanitarian programmes

Other duties:

· Manage and develop the skills of the MEAL team
· Act as the focal person for the Nutrition Consortium MEAL working group rolling out systems and tools developed by the working group. 
· Compile present analytical data on the performance and impact of the nutrition programme 
· Comply with and promote all Global Policies such as Child Safeguarding, whistle blowing, fraud and safety 

· Perform other duties as may be requested by the incumbent’s supervisor


	SKILLS AND BEHAVIOURS (our Values in Practice)

Accountability:

· Holds self accountable for making decisions, managing resources efficiently, achieving and role modelling Save the Children values

· Holds the team and partners accountable to deliver on their responsibilities - giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved

· Creates a managerial environment to lead, enable and maintain our culture of child safeguarding
Ambition:

· Sets ambitious and challenging goals for themselves and their team, takes responsibility for their own personal development and encourages their team to do the same

· Future orientated, thinks strategically and on a global scale

Collaboration:

· Approachable, good listener, easy to talk to; builds and maintains effective relationships with colleagues, Members and external partners and supporters

· Values diversity and different people’s perspectives, able to work cross-culturally.

Creativity:

· Develops and encourages new and innovative solutions

· Cuts away bureaucracy and encourages an entrepreneurial approach

Integrity:

· Honest, encourages openness and transparency, builds trust and confidence

Displays consistent excellent judgement


	QUALIFICATIONS AND EXPERIENCE:
· Advanced degree in project management or related discipline  

· Recommended a minimum of five years of experience working in MEAL roles including in a senior management position in a both emergency and development contexts, preferably with solid experience in health, nutrition and emergencies 

· Experience of working on all elements of MEAL including designing, rolling out and managing systems

· Sound knowledge of international quality standards (Red Cross Code of Conduct, Sphere Standard, HAP Standard) and proven experience of using these standards in practical ways to promote quality and accountable programming

· Proven success in managing a team and dedication to staff development

· Strong written and verbal communication skills in English, with the ability to operate as part of a team in a multi-cultural, values driven work environment
· Demonstrated experience in strategic and operational planning processes
· Ability to manage a complex and diverse workload and to work to tight deadlines
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