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international programs
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	TITLE: Inclusion Advisor – Rohingya Response

	REPORTS TO: Deputy Team Leader – Programme Development and Quality

	LOCATION: Cox’s Bazar


	GRADE: Grade 3
	CONTRACT LENGTH: 12 months


	CHILD SAFEGUARDING: 
Level 3:  the role holder will have contact with children and/or young people either frequently (e.g. once a week or more).

	ROLE PURPOSE: 
The Inclusion Advisor will be responsible for providing advice and support to the Save the Children Rohingya Response, Category one emergency in Bangladesh on issues related to Gender, Gender Based Violence (GBV) and Disability. S/he will ensure activities lead to improved gender equitable, gender sensitive, GBV preventative, GBV responsive and disability sensitive programs. The post holder will provide both technical support and strategic leadership and ensure that humanitarian response is gender-sensitive,  and that issues around GBV, disability and the needs and capacities of women, men, girls and boys are carefully considered. These should be incorporated in different stages of project cycle; situation assessment, project development, planning, budgeting, implementation, monitoring, and reporting for quality and impact. 
This requires liaising with technical, managerial and finance staff, and ISCG platform for developing strategies and practical tools for incorporating gender, GBV, and inclusion concerns for quality and capacity strengthening. 

	KEY AREAS OF RESPONSIBILITY:
Provide technical advice to mainstream gender, GBV and disability sensitive considerations in Save the Children’s humanitarian response  and ISCG co-ordination groups
· Lead the design and implementation of gender analysis and integrate findings into programme design and Monitoring, Evaluation, Accountability and Learning (MEAL) framework and tools; 
·     Review all internal humanitarian response strategies, sectoral plans, emergency preparedness and contingency plans ensuring integration of gender, GBV, PSEA and disability considerations are identified and addressed; 

· Develop/adapt/implement gender and disability inclusive action plans to address gender inequality, social inclusion and GBV considerations per sector;
· Identify gaps in staff and partner capacity on gender equality, GBV and disabilities in emergencies and coordinate with other actors (e.g GenCap, UNFPA, Handicap International) to address the identified capacity gaps; 

· Train and mentor partner and Save the Children staff on the Gender Equality Marker, the IASC GBV Guidelines, IASC Gender Handbook and ADCAP Inclusion of age and disability in humanitarian action handbook);

· Support the identification and development of strategic partnerships with women’s rights, gender equality, GBV and disability local organisations;
· Provide technical support to design and implement gender-sensitive and in the future, gender transformative programmes;
· Ensure all proposals and concept notes are disability sensitive and use the Gender Equality Marker and are scored accordingly;
· Review/develop Protection from Sexual Violence and Abuse (PSEA) processes and ensure they are appropriate, well-resourced and understood by all staff. 
· Support the systematic integration of gender equality responsibilities in recruitment processes.

Design gender equality and disability inclusive targeted actions 

· Design targeted gender equality and disability inclusive actions with a specific emphasis on promoting equitable participation of persons with disabilities, women and girls’ empowerment in a gender sensitive, leading to gender transformative, way; 

· Work with MEAL and sector Technical Advisors to design and rigorously document learning regarding gender sensitive, gender transformative and disability sensitive programming for this complex context. Ensure learning is disseminated widely internally and externally;
· Work with the funding team to identify new funding opportunities and to develop a good relationship with potential donors – including private donors for gender equality, girls’ empowerment and disability sensitive programming.
Engage in advocacy to address gender equality, GBV and persons with disability issues and gaps

· Represent Save the Children in all relevant coordination platforms to integrate gender equality and disability considerations within the wider response and contribute to capacity building initiatives that strength inclusion within the response as a whole;
· Design initiatives which will raise awareness of global gender and GBV standards across the response, including the IASC GBV Guidelines and IASC Gender Handbook;

· Advocate for gender and disability sensitive humanitarian response design and implementation;

· Support sector-specific colleagues to identify and advocate in clusters and other forums to address gaps related to gender equality, disability and GBV;

· Support communications and advocacy teams to promote relevant advocacy messages on gender, disability and GBV.

· Ensure our media communications and community messaging are gender and disability-sensitive and promote gender equality.
Competencies:

· Delivering results: Takes personal responsibility and holds others accountable for delivering our ambitious goals for children, continually improving their own performance or that of the team/ organisation.

· Problem solving and decision-making: Takes effective, considered and timely decisions by gathering and evaluating relevant information from within or outside the organisation.

· Working effectively with others: Works collaboratively to achieve shared goals and thrives on diversity of people and perspectives; knows when to lead and when to follow and how to ensure effective cross-boundary working.

· Applying technical and professional expertise: Applies the required technical and professional expertise to the highest standards; promotes and shares best practice within and outside the organisation.
· Communicating with impact: Develops written and oral presentations, guidance materials, learning documents and reports to communicate lessons learned, results and outcomes for children.


	QUALIFICATIONS AND EXPERIENCE
Essential
· Substantial (over 5 years) experience of addressing gender inequality, GBV and disability in multiple contexts;

· Experience (at least 3 years) of humanitarian contexts including in a range of different emergencies, particularly slow-onset, rapid onset and protracted conflict emergency responses, including remote management/restricted access;

· Proven record of enabling/facilitating change through influencing, inspiring and mobilising others;

· Proven record of programme design in a development or humanitarian context;

· Experience conducting assessments - including gender analysis - and revising monitoring and evaluation tools to capture gender and protection considerations for different sectors;

· Effective communication skills, written and verbal, and the ability to present arguments clearly and effectively to a wide range of internal and external audiences;

· Creative, strategic and analytical thinker and experience providing strategic advice and direction in humanitarian contexts;

· Fluent written and spoken English;

· Commitment to and understanding of gender equality, child rights, the aims and principles of SC, and humanitarian standards such as the Sphere Charter and the IASC Guidelines. 

· Commitment to comply with Save the Children policies and practice with respect to child safeguarding, code of conduct, health and safety, equal opportunities and other relevant policies and procedures.
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