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SAVE THE CHILDREN INTERNATIONAL

ROLE PROFILE

	TITLE: Director, United Nations Advocacy, New York

	TEAM/PROGRAMME: Advocacy and Campaigns 
	LOCATION: New York.  Travel %?

	GRADE: TBD
	CONTRACT LENGTH: Permanent


	CHILD SAFEGUARDING: 

Level 2: either the post holder will have access to personal data about children and/or young people as part of their work; or the post holder will be working in a ‘regulated’ position (accountant, barrister, solicitor, legal executive); therefore, a police check will be required (at ‘standard’ level in the UK or equivalent in other countries).



	ROLE PURPOSE: 
The United Nations headquarters and institutions in New York play a critical role in shaping children’s lives and helping to ensure their rights are fulfilled. Save the Children’s ability to engage and influence the UN in New York is central to our aim of creating lasting positive change for the world’s most deprived and marginalised children. The Director of Save the Children’s advocacy office in New York will lead our organisational engagement with the UN in NY, its agencies and delegations, and the civil society organisations active in this arena. He or she will make a key contribution to our global advocacy success in our priority areas, working as an integral member of the Save the Children International team 


	SCOPE OF ROLE: 
Reports to: Global Campaigns, Advocacy and Communications Director
Staff reporting to this post: NY team of 5 people
Key internal relationships: Global Campaigns and Advocacy Team; Advocacy offices in Geneva, Brussels and Addis Ababa; advocacy teams in Save the Children members; advocacy and programme staff in regional and Country Offices; Global Media Unit; International CEO and Save the Children member CEOs; fundraising account managers
Budget Responsibilities: office budget of approximately $600K 
Role Dimensions: This is a major leadership role, as the day-to-day face of Save the Children in the UN system in New York. The post holder will need to manage diverse external and internal relationships, including at the highest level, and be able to build and lead coalitions of like-minded stakeholders to bring about policy change, and advocate credibly on a broad range of issues, balancing proactive and reactive influencing work. This advocacy will require a strong substantive grasp of Save the Children priorities, strategic vision, and personal stature based on past experience.  The post holder will need to be an excellent spoken and written communicator, and able to tailor messages to a variety of different audiences. The post holder will need an excellent ability to manage and distil large amounts of information, make informed judgements quickly, prioritise among competing demands and opportunities, and have a clear understanding of how NY-based influencing fits into wider global and national level advocacy plans.  


	KEY AREAS OF ACCOUNTABILITY:

· Lead the development of ambitious strategic plans to engage and influence the UN system in New York, and shape wider Save the Children global advocacy efforts 
· Advocate for change with key UN policy makers and decision makers across our priority issues

· Forge networks and partnerships with influential allies, within the UN, with governments and among civil society, media and the private sector, recognising that we cannot achieve the change we want by ourselves
· Build profile and credibility for Save the Children, especially on our priority issues and future vision for the organisation, by playing an active representational role in external forums and the media, and being a convincing spokesperson for the organisation
· Lead a high performing team in NY, by providing strong line and project support and managing the budget, and by linking closely to the international campaigns and advocacy team in London, advocacy counterparts in Brussels, Geneva and Addis Ababa, and Save the Children members 

	SKILLS AND BEHAVIOURS (SCI Values in Practice) 
Accountability:

· Holds self accountable for making decisions
· Role models Save the Children values.
· Builds high performing teams, holding people accountable to deliver on their responsibilities, giving them the freedom to deliver in the best way they see fit, providing the necessary development to improve performance and applying appropriate consequences when results are not achieved.
Ambition:

· Demonstrates ability to initiate and shape advocacy plans, engages and motivates others.
· Externally focused, thinks strategically and on a global scale

· Sets ambitious and challenging goals for themselves and the team, takes responsibility for their own personal development. 
Collaboration:

· Strong influencing and negotiating skills

· Builds and maintains effective relationships with their team, colleagues, members and external partners and supporters

· Values diversity, sees it as a source of competitive strength.
Creativity:

· Develops and encourages new and innovative solutions

· Willing to take disciplined risks

· Outstanding, creative communicator skills.
Integrity:

· Credibility as a leader 
· Honest, encourages openness and transparency; builds trust and confidence

· Displays consistent excellent judgement.



	QUALIFICATIONS  
Education to Master’s level, with a qualification in international development, international relations, economics, politics, law, or a related field is desirable. Education to Bachelor’s degree level is essential. 


	EXPERIENCE AND SKILLS

· Proven ability to lead the development and implementation of a strategic plan, and achieve impact through policy and political change 
· Experience of creating networks, building partnerships and forging coalitions to achieve change, and an ability to manage diverse relationships to secure new opportunities
· Proven ability to speak and communicate effectively, and to tailor messages to different audiences including at a political level
· Excellent political judgement, and ability to manage disagreement and build consensus

· Experience of successfully operating in an international environment with people from diverse backgrounds and cultures
· Experience of solving complex issues through analysis, and knowledge and understanding of key development, human rights, and humanitarian issues
· Knowledge and understanding of the UN system, and an ability to navigate it effectively, and translate it for non-specialists
· Ability to manage individuals and build an effective team, in a way that balances support and challenge
· Commitment to Save the Children’s values
· Ability to travel internationally, sometimes at short notice.

	Equal Opportunities 

The post holder is required to carry out the duties in accordance with the SCI Equal Opportunities and Diversity policies and procedures.

	Health and Safety

The post holder is required to carry out the duties in accordance with SCI Health and Safety policies and procedures.

	Child Safeguarding:

We need to keep children safe so our selection process, which includes rigorous background checks, reflects our commitment to the protection of children from abuse.

	Additional job responsibilities

The job duties and responsibilities as set out above are not exhaustive and the Post holder may be required to carry out additional duties within reasonableness of their level of skills and experience.
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